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The artificial intelligence (AI) community has a diversity 
problem. Kate Crawford, a Microsoft researcher 
and NYU professor, asserts that AI has a “white guy 
problem” (Crawford, 2016). She explains why this 
matters: “Like all technologies before it, artificial 
intelligence will reflect the values of its creators. So 
inclusivity matters. . . . Otherwise, we risk constructing 
machine intelligence that mirrors a narrow and 
privileged vision of society, with its old, familiar biases 
and stereotypes.”

The low level of female presence among AI researchers, 
developers, and thought leaders epitomises this 
diversity challenge. Hannah Wallach, a Microsoft-based 
AI researcher and founder of Women in Machine 
Learning (WiML), estimates that the entire field of 
machine learning is only 13.5% female (Weissman, 
2016). To better amass evidence as to this gender 

disparity, we have accumulated data on women 
participation in leadership among top AI companies, as 
well as scholarly presence among the top U.S.-based 
university computer science faculty. 

To calculate the percentage of women in executive 
management at leading AI startups, we began with CB 
Insights’ 2018 “AI 100”, their ranking of the top 100 
promising start-ups in Artificial Intelligence (https://
www.cbinsights.com/research/artificial-intelligence-
top-startups/). CB Insights’ 2018 “AI 100” list includes 
companies from the U.S., Canada, the UK, France, 
Spain, Japan, China, Taiwan, and Israel (https://www.
cbinsights.com/research/artificial-intelligence-top-
startups/). We were able to establish the gender 
balance among executive management for 95 of 
these companies. (One C-level manager is identified 
as non-binary and is not categorised here.) Only two 
companies have equal numbers of women and men in 
their C-level positions and none are majority female. 
Three in five have less than 20% women in their 
leadership team, and one in five have no females at all. 
Women overall made up 18% of these AI leaders.

Figure 3.10
Women in senior management – Technology 
companies

Source: Dawson et al., 2014, p. 15. 
Note: * HR, Legal, IT, External Relations

We computed the percentage of female professors at 
top U.S.-based university AI programs, based
on the top 20 programs listed in the US News & World 
Report 2018 ranking of best artificial intelligence 
graduate programs (https://www.usnews.com/
best-graduate-schools/top-scienceschools/artificial-
intelligence-rankings). We calculated the number 
of faculty members (including adjuncts) from each 
university’s website and from laboratory staff listings 

(e.g., for Stanford University), as well as from research 
interests as stated on faculty websites (e.g., Carnegie 
Mellon).
We were able to obtain faculty gender information for 
all but two programs (UCLA and Cal Tech). The
average percentage of female AI faculty was 22%, 
ranging from 8% (University of Pennsylvania) to 43% 
(Harvard). No university had achieved gender parity 
among its AI faculty.


